DEFINITION OF SELF-FUNDING
Self-funding offers employers a practical alternative to traditional insurance, where the employer chooses from a
variety of benefit plan designs. In a self-funded plan, the employer accepts the responsibility for the risk of healthcare
for their employees. The employer self-funds the plan rather than paying premium to an insurance carrier.
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BENEFITS OF SELF-FUNDING

The employer chooses
the benefit design,
provider network and
stop-loss carriers.

Most businesses realize
immediate monthly
savings.
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100% of the unused
claim fund is returned
to the employer.

Are you an employer with at least five (5) covered employees and looking for a creative, cost effective solution?
Learn about the self-funded health plan by calling 1-888-474-1959 or email us at

sales@isi1959.com





